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ABSTRACT 



examines 



Intended for the developmental ptacti^tioner, this 
literature produced by the Career Planning Support 



report 

System dealing -with career guidance in four major areas: minority 
youth; women; triansition from school to work; and program planning 
and evaluation- The area of minority youth includes a review of ^ 
itera1:ure on: educational and occupational choice and the effect on 
achievement ; ^ research on the role of significant othei: influence in 
the education a.nd occupational choices 'of black and white urban 
youth; research in t^e same area concentrating on females; and a 
handbook on sources of influence on career decision making- Regai:;^ding 
career development of women, one publication reports the findings of, 
a study that applied two career pattern systems for women to data 
available on a national sample- Another discusses the representation 
of careers for women in career guidance materials- A^^so, a parent 
handbook is reviewed that examines career implicationN^ of sex 
stereotyping- An instructional unit concerning the transition from 
school to work is described in detail including titles and prices of 
instructional packages- A complete set of materials for guidance 
program planning and evaluation is presented along with prices for 
the set and jingle copy prices- This set contains booklets, handout 
material masters, a, filmstrip, and a cassette tape- (CT) 
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Problem 



-US DEPARTMENT OF ME ALTM, 
eoUCATION A WELFARE 
NATIONAL INSTITUTE OF 
EOUCATlON 

IHl', ()(J( UM( NT HAS RCEN W E PRO- 
ni)c f (1 I k\( Tl Y AS WE CEIVED F ROW 

TMf Pi WSON OU ORCrANl2 A r ION ORIClN- 
f^Uf^C. t T PCll N T S Of Vlf«W 0» OPI N IONS 
MAIfD [)0 N(M Nf Cf S'SiVNtLY REPRE- 
SS NT 0» t l( lAi NATIONAI' INSTITUTE OP 
TDuCAnON I'OSlTlON OR POLICY 

i ■ 



^ The Career Planning Support System Program (CPSS) was founded on a 

number of cornerstone activities as a result of The Center for -VoQational 
Education's long-term conmiitment toward the improvement of career guidance 
nationally- During* its/first year, 1966, The Center sponsored a national 
interdisciplinary confeirence to assess the status of guidance and ^to stim- 



ulate its positive growth. 



One of the major' outcdiries of the conference was to provide m<?iifen turn 



and ciirection to key state a^d national leaders to initiate long-range 

onference also 



plans to impVoye the effect lv5&^ss' of guidance 




demonstrated the need for a national survey of* guid^ance to empirically 
document) program weaknesses. ' That survey, which was^ completed in 1968 by. 
The Center, conf irmed> many national observations concerning weaknesses * in : 



' giiiilaiu'u prci^'iMiiis, kiu Ii as Llio lack ol a systcmaLi-c cleltvt»ry inode 1 , siraL- 
ogles for ass i .!.; t i.nj', ,s tudt»n ts Ln thoii' rr.-niM It: ion , Lroin scluu)l Li> work, 
unLqua ^;uitlauct» tL>i)ls tDr' spt^'cial }*roups, lu^w lusLruintMiLs for assessLnj.'; 
cai^eet;^ devLvlopment , and pro^^ram eval uaLioii p roccHliirtvs . 

SubseqtiLuit naLional assessmJaUs of career guidance reconfirmed The . 
Center's findLn^;s and led to tlu* dove Lotinien t of CPSS, In eHseneo, CPSS" 
can assist! schools in up^^radihj; their ^;uidance proj^ranis by outlining, in 

sCons Ic^erable detail, the logical procednires needed to build a systematic 
career guidai^cc proy;ram. Additionally, CPSS offers special materials to 
help with student needs, inc Lnd Lng problems encountered during the tran- 
sition from school to work. CPSS is. reV*itiv(^ly inelkpens ive , procedurally 
feasible, and flexible enough for most of the nation^ s high .^schoolti to usjb. 

o g r a m I) e v e 1 o p mq n t S t r a t e g y , , ^' \ 

The construction of . the Career Planning Support System has proceeded'^ 

* ■ ■* 

with the progressive contribution of four parailei strands^ of reS'earch 

and development. Each str^lnd was iden tif led as ^gii;fxti.Q.al career guidance. 



need as indicated in the foregoing problem statfemfertt,' and is ^farther refined 

^- ■ \ 

as follows. Together, they represent ^comprehensive program model for 

career guidance. The fpur respective stran4's;';jiealt with, (a) career de- 

., ^ , ■ ^ ^ ' 

velopment for .minority youth, (b) career development for wome^,^(c) the 

■T . 

transition from school to work, and (d) guidance program planning and eval- 
uation. For each strand, efforts have moved from research-based owledge 
products' to developmi^ntial-practitioner products . ' For example , in the 
career development for women strand, Wo national studies of the career 
behavior and 'career guid^ince of^women served ' as antecedent knowledge 
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produt!ts for tihc du veiopaiLMiL ot. the p racL iL U)iicr prtnluct., Siujar tuul Spiro 
Ls Not Llio Aiiswor: A Pari^nt. Haiulhook on Lliu Cnrvvv 1 uip I. i ca L ^-^>n^5 oi' ^cx 
Stt!reotyp Lng. Ln addition, Lho oLlicr Lliroc strands (minor iLy youth, womea, 
j^nd the transition from schooL to lyork) provided research Luformation and 
priictit ionor products for the des i.);n of the key elements of the comprehen- 
sive program model. Eacli of the products is described in the following • 
sect ion . 

CPSS rod nets By RovScarch and De ve 1 o p m e n t S t r a n d 

] ■ CAREER pEVELOPMENT FOR MINORITY^ YOUTH 

* 

Si gnificant Other Influence, Career Choice and Achievement: 

Selective Theoreti c al and Conceptual Approaches , by j 
J. Steven Picou, Evans W. Curry, and H, Lawrence 
Hotchkiss. (RD 111, price to be determined)'^'' 

This literature review begins, .with a summary of psychological and 

sociological research showing the parallel development of the concept of 

aspiration and choice. It then reviews theoretical and empirical literal. 

^ture on educational and occupational choice, showing'^fche effect of these 

variables on achievement. Next, it documents the role of significant 

r 

otheV influence on these choices. Finally, it offers suggestions for 
applied researcji and a "life-cycle'^ taxonomy that points out issues to be 
considered in future basic research. This document is intended for pro- 
fessionals doing research in the area of career choice and attainment.* 



*RD 111 is The Center for Vocational^ Education publication codc.xRD rep- 
- resents the Research and Dovclopme^^^ublication series. 



/ 



S i-i^u L 1' LiMuL OLlirr lullitcM.U'O aiul (l.irtMM' DiiM' I s i oiis : Vo 1 iiiiu' I, 
H'Lick and White* M.ilr nrl)aii YDutli, by Iwans W. (lurry, 
J. St ovcMi Pi.cH)u, II. l.awriMU'c iloLr lilc i ss , Shi rlc^y 
Si'i lLchriold, and dolin SL.jluira. (Rl) 107, 
pr ice to be cUat^nnint^d) 

ThLs research Is based tni a l)a 1 anced samp le o i; 250 IHack and White 
male higli school sophomores drawn [roxw twc^l ve schools in a larj»e iii idwest ern " 
city. The research is directed toward vc^rifying and elaborating', |)rlor fincl~ 
Ings on tlie role of s i ji;n I f leant other Influence in the ediiea t louii I and oc- 
cupational clioices of youth. liriefiy, the findings su^',^^est that: (1) the 
expectations of significant others obtained frOm significant others are a 
stronger predictor of choice than Is educational encouragement of signif|,- 
cant others as perceived bv students; (2) significant others' expectations 
are more strongly related to choice tiian socioeconomic status, gr;i,dc point 
average, or measured IQ; (3) parents' expectations are among the strongest 
predictors of choice; (4) non-parental expectations arc more important to 
choices of Black males than to choices of White males; and (5) school per- 
sonnel are identified infrequently as significant others. This document 
is intended for professionals doing research in the area of career choice 
and attainment. 



Significant Other Influence and Career Decisions: Volume^ 
II, Bla,ck. and l>niit6 Female Urban Youth ,' by E^/'^ans W.- 
Curry, H. Lawrence Hotchkiss, J. Steven Picou, 
John M. Sta^ura, Shirley Scritchf ield , 
and Jerome Salomone . (Price to 
be determined) 

This research is based on a balanced sample of 254 Black and Wliite. 
female sophomores dravn*' f rom fourteen schools in a large midwestern city, 
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Thi' rt*SiMi-i'h on i \\r ([lu^st Idiis dI t lir .ii>p I i ^ .il) ( I i ( v nl t hr "WIs- 

(UMislii MoiU'l*' 1)1 st.it'iis .1 1 t .1 i mil* Ml I .uui Mu* roN* ot" lionu* vi* rsiis r.nciM' 
or LiMi t .It. i lui Um* i*(liu ;U ioii.il ,iiul Dt i iip.it ion.il rlu>lt'i»s t)t tlio.so lriii.il«»s. 

BrU'fly, Lho fiiulinp.s .su^')V'^>t th.it: (I) the "t: r.ul i. t i on,i 1" st.ittij; .ittalti- 
mont model is not an .uioqiiat*' iloju' r i pt i on of t:ho ptoross by wh i r h 1 I'lna Uv; 
form Llu^fr olioioi».s; (1!) homo voraua oarocM- o r I *mi t a t i on I'onl r I hut e'S 1 1 1 t 
to tih*.^ L»xp 1 ana L i iMi of toinali* oartHT ohoicc^.s; (3) paronLs' expoot at i iMi!; arc* 
s L ri>"n>^;t'r prc^cl LotiorJi of t ho luhioa L i ona 1 anci oo c iipa t i on a 1 choiros-; and {.ho 
h(Miu*-oa rijo r or LlmU a L^i oum oI ft.wiial.os than aro soc loocononi ic status, j;rado 
point avora^^o, or inoasur'- li). This dcujiimont is inttMidt^d fc^r pro f o ss iona 1 s 
doinv; re so a red 1 ii\ tho ari:5a oi' career c ho loo. and attainment. 



Invol vi ng S Lgn Lf Leant Others In Care er P lann Ln|j ^ A Counselor's 

njnuUxHd<:, by Carolyn M. Burkiiardt, Sandra R. Orietsky, 
Cheryl Meredith Lowry, H. Lawrence Hotchklss, ai1d 
Robert H. Canipbell. (Ri) 128, $3. ^^"3) 

The handbook on. sources of influence on career dec is ion^making pro- 
vides a review and syntt^esis of current knowledge regarding the role 
significant otiiers ( in f .1 nent: in Is on individuals* career decisions) play' 
and who significant others are. Since this handbook focuses on empirical 
findings from researcti, the ILniitations of research and, consequently, the 
* utiliEV ^^^^ information is also documented. 

Such information is intended to stimulate counselors and educators to 
consider alternative meai\s of delivering career guidance with- information 
concerning potentially ef f ectsive means of such Information tr ansrfiit ta 1 , 
specifically , the use of significant o timers . Mtich reseai?ch has been ac- 
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coinp I 1 j; lir il lh.it tK m" uiiu-ii t r; the i o I • • * > I 1 j'.ii I I i i" . m I » i ( hi • i • ; ht i f this f ti I ( » tin. i 
tX«,iU IXUL Viil h*.'.i-iLl lli^idt: .iv.l i i .ihic. Lii i . 41: 1. 1 L i lmili i : i ill A :i ii i l'. 1 f. , ri'.itlLIv 

t'Oinp ii'hiMKi i h I » ' ih>rumtMit . Thi;! li. 1 1 h^ > » »i- ts Intrmh't! [o ptov^iih- '.inh .1 ihu'ii- 

'Phi* ■ hi Mulhi'ok ( 1( >i «s lUM p r't ' s I r M»( ' s pn- i t i r j'.ii i il. hum • s t r.i I i*^'. i r s . It (Uu 'S 
proviih' i II I o riii.i I t on th.it Vt^y servo .is >;u I do 1 i luv; in ih' v<' I op hi).', . i 1 t rna I i 
s L ra t i t'.s hy i ml i v i <.!iki I srhnol:;. AnotluM' liuiot ion ol t ho li and hook isVli^ j 
.siMi.s i t 1 1'!!' t'onns.o 1 o r .s anci tuiuoators t t> t ho tart th.it Uio individual iiiakos 
I'aroor (hnision.'; within .1 "sphiTo,*'! i n 1 1 noru^L* '* from i nd i v i (hi. 1 1 s witli in 
t:ho ooiniinin { t y and t<' idi'nt i ly \ prai'l Ittonors who t hosi.' i nd i v i ihia 1 aro. 

(:ari:i:u ni■,v^^[,l)^^^^^JT I'oi: womi:n 



(:;>rofr [\itLorns ot a Nation, ».l Saniplo ot Woinon , hy l,onisi» Vottoi^ 
and Davia! W . . S t ^ ) . ' h ur i^' r . Ko-issno, 

(Rl) ')'^, $6.(){)) \ 

This pnhliiMlion reports the findin^^s of a .^itndy Lh<aL ai^i^ 1 ia«d t:wo 



caroon paLLi^^rn s\'sLt.'ins for wouK'n t:o data :ivail.ahJe on a n.-i('|L)nal sampio ot 
^♦,996 woiion-. Other iiareer di' vi' li:>pnK'n L vari allies siich as edncatia:»n, <it- 
tltndes toward WL)rk, and nnmher of eliil.drL'|\ were stndied in re 1 a t l (M1 slii p 
to lie carrier patiten^s. A career [KiLtern system was d<."velopbd basi'd (m 
the milestones of le.ivini; srhool, marriai;e, and tlie .iec| u i s i t ion ol the 
first chi^ld^ with the intiMisiry of work between these mile^stones in terms 
of the percenta^^e of time spent in the labor foree being taken into ac- 
count. A scctmd set of career patterns was baSed on tlie system proposed by 
Super 'in 19^7. Both career pattern systems were analyzed s*.*paratGly for 
J? lack and white women. ^ . - 



( y "> 

This pvil) I i vMl I mi ir[ii>rl'; tin- liiullinv; >iyr . i • ; f sun t d ( iir is-pt - 

.SlMl t .1 t 1 on'* () I iMlS't'lS liM Wi>llUMl 111 iMIiM'l )M I 1 i i . l | U " i • III, i ( t M i , I I S . MoSt 1>I Mu" 

m.itfii.ils wi'i J' tinnul (o l>r> s ( n < o t v -0 r o sotny ixtiMU . Miii wiTi' shown in 
i 1 1 list r. It ions .iml iiuiit i onri! in t hi* loxt In ^'jiMtrr nniiilxM s than womrn . 
SpiT I 1 ic i-i'f(MmntMul. H ions .ii'<» )'.iviMi It) 1 t'ssoiv' t ho ,uiion)it ol *;ov-rolo si ores 
t vp ImV» in (M r ro r" v,u i il.nn - » • ma t c r i . i 1 s . 

l'!>:}) 1 () I" i n>', c.iiss'j .illorn.K ivi's, rii.ikiny; oaicor choi^ss;, ami d » ■ vo ] o i> i ii)', 
L'ssi-nlial Ls>iiipo : oni- ii-s Ls a (MtrioulL, cc»inp U'x . Ii(»'-lon); jiroror.^;, 'IMial 
proiH'SS can he niaJo inoro tliMionlt tor orriaiu y'.,^onp^,^ of |icoplr whisi in- 
ft^riiiaL i on is mi s I oa J i n;/, , nna va i J .i b I <; , or ;ilanlesl toward othoi* v.ronps, Tli 
fintlinj^s shouKI ho of intois'st. t_o rosoarrhors, ishuator^s, and iX^nr vj^v 

sonni'l in si • foo t i ny: and d o vc 1 op I n isiuoaL iona 1 and >;nithinoi' o x pj/ r t * su/^s lor 

woiUL'n . , 

I 



Sns_;^ar and Spirt' Is Not t lio Answoi': A l\irfn_L^ JLmdhcu^k on 
\ tho- C aroL^r I mp 1. i c a I i c m s _o Sj.s<^ ^J^l^l^lli^^^l ^ii^j • ^ Y ' x 

1 L(Miiso v\>itor, ChtM-yl MfrotHTli Lowry, cUid 

Carol yn Ihirkh^iriU. (I^H 1 2<) , prico to 
bo tfi^LoaMii i nod ) 

This parent. Iiandbook will provido a res^nircc tor parents (of hlj^^h 
school studcints, or cliildren who will b^e high school s t udenC s ) , arid people 
who intend to becomLj. parents. Research has shown that parents are very 
influential in the deve lop:::eut of the cary^e r aspi rat ions of' their children. 
The handbook covers the fo'llowing topics: probability that children (both 



:J4)m;» .mil <l .m>;l I ( r t 1^ w t ] 1 w. » I I , ■ ; t . I M r . < » ! Vv'* .iiu 'ii in I h< ' • i 1 Vv'. w 1 1 I , 

' y "* 

\ 

|M<*:itMll , .nul 1 tir »» I » • , i mpi » I 1 .iiu'i 1 |M-M't\( » .» ;. " • I \ 1 1 I 1 I ^ . m t i >( hi - r , " -.ot I .i 1 

1 1 1 1 1 m .mil "ti III u t I |M . 1 ^ 1 r I 1 J . i( ( . m 1 i v n ! l k > s» > \ l» t . t . a\u\ t i * t v | > i ii , 

. I r t i V i t i < • s t I ) I t \ w M u • I I u v o I V I ■ iiu • n ! in t 1 1 1 • t « > | M i ' , n r . i . . 1 1 y i . n j , m 1 1 o f . 1 1 . ' < 1 I > i b 
I i (>>'. I'<i phv ! h.ll 1 in I Milr :i 111,!-.:; itl.l ! I ( 'f I M ] n 1 ) . n ' k * . , .11 ill t lir pi U .111(1 .liM t I'S.S 

t"; o 1 nul> I i sill- 1 . 

Tht' h.nuihools I ■. 1 n ( • ni.liM I } o i ■.. • [ I i 1 1 : ; t t M i " ! i on , i 1 u b \' p.i r ♦ n t ;: .I's I n - 
J i V i tliM 1 : ; , *i r; - 1 i:u ^ In; i t . i ( 1 h' r pn i i , o i with t In ■ 1 t r h i Nl t t-n . In . nld i I i « mi , 
t lir ii.iiu1lMM»k in, IV iu' M'.u'il .n; (In- h.r.is tor \»!.uip 1 1 » : u' n : , • ; ! o n • : • Tlu' fxti^nt 
It) whi.li (In' u'it'i:; inv^*!.-' ! 1 n -nr ;» ■ 1 Vi • : ; in tin' • ,\\)\)\i'y>[ i-ii .n't ivMi»'S is ••x- 
pi'i'tinl to v.riv widi !'/; h^uvt-vfJ, il t t hn intrpt t Iw li, nnl boo is t<» pr»»- 

V i t b ' . 1 ( " t i V i t i (■ ' : I h . 1 1 p , i 1 t ' n ( ^ ; ( • , n i 1 1 ' ; • ■ i ■ ( ) n n ! i • r . n ■ t the r M n • t : ; n ! ** n • \ b i - i : ; 

.iiul St, ^ • r»^i ' L y [> i n>', on Mn- tMict-r i n ( « M't - ; I ; : nnil <> i mm i ( i « ' s ()!' tbnii' rbilJ- 

rt'M, to ni.ikc' -i' I iM r to i^nrrnt:. t. b.tt pnblic srbools .irr ojili;;n(»'il (. o in. i :■; i in i /. « 
oppii r*L un i L i o 1 .ill c b i 1 r( • n [ o bono 1 i t T I'l mu i ho lull I^Mn )',(' o i sc boo I [u o - 
I'.r.ims, nnr! lo arcpLiint par«'nl^^ niiil .stn.loiW-; wjtl) f ho i r r\}\\\ir. fo »-(|n.j! fd- 
t 1 on .1 1 <Hul i-nip 1 1> vr:ic'n t op po T" L ini i t v . 



Till-: 'rR.\xs IT [o^; from school -ro work 

i 

Cop'^in^; In lA\c Uoi'ltl of Work:^ ^"'L*'J ^1 ^^l ^^.^"^'^'lL^'^^L j^'^ L'-' 'J^l' • 

by I\cd>«'rt. O.Uii[du*n. , Ooorj;c' A. Wyp.n, and 

. Rubor t: M. Ransom. (RI) 120, $98.00) , ' 

-^'•bis ln:;t: rue t, Lon.i 1 unit has bo*.'n dt-?sip,iu'd tio mccl l\\c defii'LL in 

viabl.i» tc^diniques av/iLlabU^ tio 1k:1.[^ stiucbaiLs ac<iuiro Ci^piiift skilly t:b<it will 

fac L 1 i t;ito tb(jir trans if Icni from school, to work. The f ioid-tostod unit is 
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) n - i t 111* *l J I ]» I K 1 ' 1 r 111'. till' I L : . ■ 1 1 ■ > ' i II 1 ( ( ■ 1 III i:i 1 1 1 1 1 i' M It • ( I . n ! •. I I I . > : I I r ^ ^ i i » • •« . 1 

t i» woi k , ( ) I .till 1 I L I I 1 / r -.tihhiu . wi(h .1 li^.- .[.'}' iM>»!M.;i .>.»!viii,' pi,M<-.-. 
{ \ ) ,ipp 1 V t III • p 1 .'M ^Mil . 1 - I lu; ( »' I » '.i I lit*' 1 iiiti 1 .1 ! ]M .1. ( I ^ < • 

pi ol> I I'lir: » .nul 1 ) Ih-lj' ' . ( 1 1 . 1 . • : s i . ' P i ' ' '•■ 'I"' v i 1 1 p r ^ • ^ t . > ir.ii 

pi i.h 1 ,Mir. xMi t •• . I ill- r h. ■ . 1 .p. - , I . Mil . Ill,' III! i ( . -vA- 1 \"( m I t i -.p. m ( i m I >i • I h i ^ m . i 1 
nl> "jtM-t I \'c-i .inJ lM\k'l\'c'- -M. Ii .fiiJi'ii; ill .1 v.iii.'iv o ! ' t ?■ lu' { u r . iM^np .-x 
• r" t » '111- 1 ■ , .lull .1'. ii'li- p ' , I v 1 M r. , i > u I I. ii''. I '< . h t , t i 11 ■ . I 1 M Ml i n r i r I , ,mvl 



■ I' 1 : ! 1 H ' 1 r I 'U'l 1 



n . 1 I \' I a 1 1 . 1 I , t ■ I ' 1 1 1 



tilt' 111.-, f ' . I i * 1 III' !:i 111 (1 1 ■ . > 

. ir t i iMi in ; > I \' i ii r, - . iiu ! . i ( . - i p i ■ 1 1 > I i - in ■ . . 

'i-hc live .■]) pr->I>[.'n ■..>l\'iiiv: pr.uf.:. iiu'olvi-. (I) ^ 1 i . i v.n " ■ . i n t !ir 
p t\il> Ifi': , ( ) ,-,.Mi.' I . I f i ip.'. . I i r ( ' r II If i ■ » I ii t i - >n . , ( U » am I ii.i ( i n>: Mu- 1 u 
t UMf:; , { \ ) rlu M V , i i ,i' '-i. I 11 1 i on , .iiivl ( '> ) \m 1 i t i ii ( I . ■ . ( i n,; ) f !ir -io 1 ii t rem . 
II],- i n ; I :■ 1 1 ■ t i I > M i . • • • . pn i . i M \- r . 1 1 •.. t « • ^ 1 to ( h • ■ : ; o I io p L m t « » w * ' t k 
i I 1m* r t u n or IV i r t t i i^i* * , . iii d i • . p , i r t i ^ • u I . tr I . i p p I i ^ ■ , i b I o ( o : 



(;oiii:nii:i i i v j U p/ • st M.li'iif s 
^ S 1. 1 ult Ml I : i ill t . ■ fh n i r .1 1 sr hoo 1 .-; 
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The entire procedural system of tPSS h^s gone through extensive flel 

■■■ " ■ • , ■ ' ^ ^ . . 

^triaite. It is truly a product built ^by and for school ^peoplei, Nearly 50 



schools and 16 state departments fiartfclpated , between 1971 ^nd ^1976.ig . 
building; testing, and revising the pro'(^tfGt • > \ - \ 

The complete set of materials ' includes multiple 5;e>pies of booklets^ 
intended for the various coij*mittees and tTieir members.' Al^o, there is ;a'^ 
package pf - damera^re^dy forms which contain master copies of surveys and 
other handout matarials, that a school must duplicate according to its 
population,. The. full sat,, denoted as RD ^19, costq $80.00. ~ tts elements 
with Wangle copy priced i^ndicated. are as follows:' ^ • 



, Coordinat<&r's .Training Guide , by P. Shal^try ar^d R.J. Kester. 

• (RD 11 9A, $4.40\V--A-^ ^ ^ " ■ 

Coordinator's Handbook, ,byC.M. Lowry, R.P. Coatney, P. Shaltry, 
M. Amesquita, and A. Tso . . (RD" 119B\ $6.. 25) 

Camera-Ready Forms (RD 119BM, $7.40) 

Advisory Committee Handbook , by P. Shaltry. (RD^119C, $1.75) 
Complete set includes 10 copies. 

Assessing Resources' ; by C ^M. Burkhardt , R.P. Coatney, and CM. 
Lowry. (RD 119D, $4.50) 

Assessing Needs: Surveying , by M. Amesquita, R.P .' Coatney , and 
CM. Lowry. (RD 119E, $1.90) Complete set includes 5 copies. 

Assessing Needs: Tabulation , by R.P. Coatney, CM. Lowry, and 
A. Tso (RD 119F, .$3.80) Complete set includes 5 copies. 

] 

Analyzing Methods , by CM. Burkhardt, R.P. Coatney, and Ct^..- 
Lowry. (RD 119G, $1.75) 

Manual for Writing Behavioral Objectives , by K. Adams, W. 
Suzuki, CM. Lowry. (RD 119H., $3.25) • 

Wri ting Behaviotal Obj ectives , by K. Adams, W., Suzuki, and 
CM. Lowry (RD 1191, $1.75) 
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* ProducinR-.CDUs , by C.M^ Burkhardt, P. Slf^iltry, and CM. 



Lowry. (RD 119J, $1.90) 
copies. 



Complete set includes 10 



••■r 




Filmstrlp/Audio Tap^ ' Presentations (films trip/cassette - 
tape), by P. Shaltry, CM. Ldwry J. " Heages , D, Krivi- 
cich,' T, ^ewcome, and'P.M. Hogan, (RD 119K/*^15;00) ^ 



AV-1 
AV-2 
AV~3 
AV-4 



"An Orientation to CPSS' 
''Shaping Program Goals^' 
"Behavioral Objectives" 
"Producing CDUs" 



Any of the above materials may be purchased by con^aclfing: 



CVE Publications 
The Ohio State University" 
1960 Kenny Road \ 
Columbus, Ohio 43210 
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